3 


655t5 


Montana  State  Library 


3  0864  1005  8704  0 


Correctional 
Signpost 


Pine  Hills  Opens  New  Building 


Montana 
Department 
of  Corrections 

April  2000 


The  new  Pine  Hills  combined  service  building  opened  for  business 
recently.  Photo  taken  from  The  Miles  City  Star,  Steve  Allison,  photographer. 


By  Mike  Cronin 

Public  Information  Officer 

"It's  a  safer  and  more  efficient 
facility,"  Rick  Day  said  of  the  new, 
combined  services  building  at  Pine 
Hills  Youth  Correctional  Facility. 
Day  and  other  notables  cut  the 
ribbon  to  the  new  building  April 
17,h. 

Able  to  house  96  juveniles,  the 
new  building  is  designed  for  single 
occupancy  of  cells  with  common 
day-rooms  for  those  juveniles  of 
the  same  custody  level.  Only  one 
24-cell  pod  of  juveniles  will  be 
allowed  in  the  main  hallway  at  a 

^time. 

W       Most  administrative  offices,  the 
canteen,  security  office,  infirmary 
and  intake  are  located  in  the 


building.  A  security  fence  encloses 
the  outdoor  recreation  areas. 

Residents  are  allowed  a  maxi- 
mum of  two  hours  television  time  a 
day  based  on  an  earned  privilege 
system;  otherwise  no  private 
televisions  or  radios  are  allowed  in 
the  building,  although  movies  and 
videos  are  a  part  of  the  recreation 
period. 

Along  with  the  new  building, 
Pine  Hills  adds  two  new  programs: 
a  sex  offender  treatment  program 
that  will  be  housed  in  the  Range 
Rider  Lodge  and  a  special  chemi- 
cal dependency  program. 

Staff  took  only  two  days  to 
move  in  and  juveniles  were  moved 
in  during  the  last  week  of  April. 
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DNA  Testing 

By  Jerry  Hurlbert 
Unit  Manager,  MSP 

Montana  State  Prison  began 
DNA  test  collection  in  December 
1 999.  Collection  of  samples  and 
maintenance  data  began  on 
persons  convicted  of  a  sexual  or 
violent  offense.  To  date,  more  than 
800  inmates  have  been  tested. 
This  is  a  one-time  test  for  offend- 
ers and  is  conducted  within  the  first 
seven  days  on  Reception. 

Unit  Manager  Jerry  Hurlbert 
was  in  charge  of  this  project  which 
was  accomplished  with  the  assis- 
tance of  staff  volunteers. 

Special  thanks  to  IPPO  staff 
Ed  Foley,  Ann  Lakel,  Tim  Meloy, 
Tracy  Greenwood  and  Ted  Bury. 
This  group  of  took  care  of  inmates 
going  on  parole  and  to  pre-release 
centers. 

Staff  completing  the  DNA 
testing  were:  Ann  Lakel,  Tracy 
Greenwood,  Sherry  Bosch, 
Michelle  Oliver,  Kathy  McElderry, 
Lorelei  Hughley,  Dana  Eldredge, 
Jerry  Beasley,  Pam  Allen  and 
Brian  Dankers.  Thank  you  also  to 
Bob  Morani,  Blaine  Knadlerand 
Rob  Roe  for  their  participation  in 
security  and  escort. 

This  was  a  large  task  to 
complete.  Without  the  help  of  all 
Unit  Managers  and  staff  in  the 
units  we  may  not  have  completed 
the  job  so  quickly  and  thoroughly. 

Thank  you  for  a  job  well  done! 
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Volunteer  Efforts  in  Prison  Settings 


By  Lois  Adams 

Former  Policy  Coordinator 

Mr.  Robert  Lynn,  President  of 
the  American  Correctional 
Chaplain's  Association,  was  the 
guest  of  the  Policy  Bureau  on 
March  22  at  Montana  State  Prison 
where  he  spoke  to  an  interested 
group  on  volunteer  and  religious 
service  efforts  in  a  prison  setting. 

Mr.  Lynn  has  served  as  chaplain 
and  volunteer  coordinator  in  both 
the  Washington  and  Oregon  Prison 
systems  and  has  decades  of  experi- 
ence in  prison  volunteer  programs  as 
well  as  religious  service  programs  in 
prisons. 

After  a  welcome  from  Director 
Day,  read  on  his  behalf  by  Lois 
Adams,  policy  bureau  chief,  Mr. 
Lynn  spent  three  hours  sharing  his 
information  and  experience.  The 
Policy  Bureau  hopes  to  incorporate 
some  of  his  ideas  into  revised 
volunteer  and  religious  programming 
policies. 

Mr.  Lynn  outlined  two  schools 
of  thought  regarding  incarceration. 
The  first  is  that  incarceration  is  for 
punishment  and  there  is  no  need 
for  any  rehabilitative  effort.  The 
second  is  that  incarceration  itself  is 
the  punishment,  and  a  prison  term 
should  assist  an  offender  to  become 
a  whole  person  who  will  leave  prison 
never  to  return.  He  told  the  group 
that  volunteer  programs  can  be 
successful  only  if  the  justice  system 
and  prison  administers  hold  the 
second  viewpoint. 

Two  Ingredients 

1 .  Staff  must  want  the  program. 

2.  Staff  must  decide  which  areas 
will  benefit  from  volunteer  assis- 
tance. Mr.  Lynn  has  successfully 
worked  with  volunteers  in  music 
instruction,  clerical  services — such 
as  assisting  staff  in  getting  paper- 
work completed  for  volunteer 
programs —  handicrafts,  religious 
study  groups,  church  services,  and 


educational  tutoring. 
Recruitment  of  good  volunteers. 

He  has  successfully  recruited 
good  volunteers  from  newspaper 
ads,  speaking  to  civic  clubs  and 
visiting  with  friends  and  neighbors 
about  the  positive  aspects  of 
volunteering  in  a  prison. 

1 .  Training  regarding  what  is 
expected  of  a  volunteer  in  a  prison 
setting. 

2.  Once  trained,  volunteers  must 
sign  a  contract  that  sets  out  the 
specific  tasks  they  are  to  do  and 
also  states  how  the  facility  will 
cooperate  in  that  effort. 

3.  Volunteers  must  be  treated 
with  the  same  respect  given  to 
staff  members.  They  should 
receive  a  large  degree  of  trust  also. 
The  way  to  ensure  they  are 
trustworthy  is  to  train  volunteers 
well,  and  supervise  them  appropri- 
ately— just  like  we  do  with  staff. 

4.  Maintain  accountability.  At 
regular  intervals  of  at  least  every 
six  months  volunteer  supervisors 
must  sit  down  with  each  volunteer 
and  go  over  the  written  contract  to 
see  if  adjustments  are  needed. 
This  also  gives  an  opportunity  for 
complaints  to  be  aired  by  both  the 
volunteer  and  the  supervisor. 

5 .  The  facility  must  provide  some 
type  of  volunteer  recognition  at 
least  yearly.  It  could  be  a  dinner, 
award  night,  ice  cream  social  or 
other  event  to  let  the  volunteers 
know  they  are  valuable  to  the  facility. 
In  Washington  the  governor  or 
director  attends. 

6.  Volunteers  should  be  allowed 
to  take  part  in  training  events.  Mr. 
Lynn  stated  that  in  Washington 
volunteers  may  take  the  Washing- 
ton equivalent  of  the  Montana  Law 
Enforcement  Academy  training. 
Washington  DOC  pays  for  this. 
Volunteers  are  also  a  source  of 
recruitment  for  Washington,  and 
prospective  employees  are  given 
credit  on  employment  applications  for 


volunteer  hours  donated  to  a  facility. 
7.     Ideally,  there  should  be  three   . 
categories  of  volunteers: 

a.  Those  who  come  into  a 
facility  infrequently  (assist  with  a 
worship  service  or  other  program 
once  or  twice  a  year).  Their 
training  is  rrrinimal  and  supervision 
and  escort  are  necessary.   These 
volunteers  receive  only  a  visitor's 
badge. 

b.  Those  who  come  in  once  a 
month  or  more  for  ongoing  pro- 
grams such  as  bible  studies, 
counseling,  NA,  etc.  These 
volunteers  must  have  the  regular 
volunteer  training  along  with 
additional  training  in  their  specific 
area.  They  receive  a  specially 
colored  badge. 

c.  Those  volunteers  designated 
as  sponsors  who  have  been  given  a 
full  week  of  staff  training,  may 
carry  keys,  are  allowed  in  various 
areas  of  a  facility,  and  who  may 
supervise  other  volunteers.  They 
receive  a  badge  different  in  color 
from  the  regular  volunteers.  Only 
a  very  few  volunteers  in  a  facility 
will  achieve  this  status. 

Religious  Programming 

Mr.  Lynn  also  spoke  about 
religious  programming.  His  statistics 
show  that  offenders  who  are 
committed  to  some  type  of  spiritual 
practice  have  a  dramatically  lower 
recidivism  rate  than  offenders  who 
are  not  committed  to  a  spiritual 
path.  He  believes  that  reintegration 
into  a  religious  community  on  the 
outside  is  also  crucial  to  reducing 
the  chance  of  recidivism.  He  defined 
recidivism  as  being  put  back  into 
prison  for  committing  a  new 
criminal  act. 

Mr.  Lynn  said  that  both  staff 
and  offenders  can  benefit  from  the  . 
presence  of  clergy  in  a  prison.        " 
Staff  members  attend  his  services 
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Volunteers 

•luring  their  lunch  period  or  when 
^ff-duty.  He  believes  that  as  in  the 
military,  a  chaplain  who  is  knowl- 
edgeable about  prison  life  and  work 
may  better  be  able  to  hear  and 
truly  understand  the  issues  staff 
may  have.  He  also  encourages 
volunteer  efforts  by  staff  on  off-duty 
hours. 

There  was  lively  discussion 
during  which  Steve  Griffin  described 
the  success  Montana  Women's 
Prison  has  had  with  its  extensive 
volunteer  programs.  While  Billings 
is  a  larger  metropolitan  area  with  a 
larger  potential  volunteer  pool,  Mr. 
Lynn  said  that  many  volunteers  in 
Washington  drive  for  one  to  two 
hours  to  get  to  the  facility  where 
they  provide  volunteer  services,  so 
distance  and  population  should  not 
be  too  big  an  obstacle  for  a  good 


volunteer  program. 

Mr.  Lynn  left  a  copy  of  his 
comprehensive  Handbook  of 
Religious  Beliefs  and  Practices 
with  the  MSP  chaplains  to  be 
reproduced  and  used  by  anyone 
who  needs  it.  It  provides  a  back- 
ground of  most  religions  having 
offender  followings  in  Washington 
State  prisons.  It  lists  what  leaders 
of  each  faith  consider  to  be  the 
minimum  religious  articles  acceptable 
within  a  prison  for  use  by  inmates. 

Mr.  Lynn  testifies  as  an  expert 
witness  in  cases  involving  questions 
of  religious  practice  within  prisons, 
and  his  years  of  experience  have 
gone  into  this  comprehensive 
handbook.  Persons  wanting  a  copy 
of  this  handbook  may  contact 
Chaplain  Faber  at  Montana  State 
Prison. 


Murphy  Earns  Certified  Fraud 
Examiner  Designation 


The  Association  of  Certified 
Fraud  Examiners  is  proud  to  award 
Vickie.  Murphy,  The  Department's 
internal  auditor,  the  designation 
"Certified  Fraud  Examiner"  (CFE). 
The  Association's  Board  of 
Regents  awards  this  designation 
only  to  select  professionals  who 
meet  a  stringent  set  of  criteria, 
including  strict  character,  experi- 
ence, and  education  requirements. 

Vickie  has  successfully  met 
these  criteria  and  now  joins  the 
ranks  of  over  25,000  business  and 
government  professionals  who 
have  also  earned  the  CFE  certifi- 
cation. CFEs  are  responsible  for 
fcresolving  a  wide  range  of  allega- 
tions of  fraud  and  white-collar 
crime.  CFEs  are  employed  in  a 


variety  of  industries,  including  the 
investigative  divisions  of  corpora- 
tions, private  businesses,  and 
government  agencies. 

The  CFE  designation  is  one  of 
the  Association's  fundamental 
efforts  against  white-collar  crime. 
The  Uniform  CFE  Examination  is 
designed  to  assess  a  candidate's 
knowledge  of  four  topics:  financial 
transactions;  the  legal  elements  of 
fraud;  criminology  and  ethics;  and 
fraud  investigation. 

Candidates  must  receive  approval 
from  the  Association  to  take  the  exam 
based  on  education  and  professional 
experience.  Of  those  approved,  only 
one  in  five  passes  the  exam  on  the 
first  attempt.  Successful  examinees 
automatically  earn  the  CFE 
designation. 


Employee  of 
the  Quarter 
at  MSP 

By  Linda  Moodry 

Public  Information  Officer,  MSP 

Montana  State  is  pleased  to 
announce  the  Employee  of  the 
Quarter  beginning  March  10, 2000: 
Linda  Davidson. 

Linda  has  been  employed  with 
the  Department  of  Corrections 
since  June  8,  1970.  She  will  have 
30  years  with  the  Department  in 
June  of  this  year  and  has  worked  in 
the  Personnel  Office  at  Montana 
State  Prison  for  the  majority  of  her 
service.  Linda  has  a  great  deal  of 
expertise  in  policies  and  proce- 
dures. With  the  continual  recruit- 
ment of  new  employees,  she 
remains  cognizant  of  the  necessary 
procedures  needed  to  ensure  that 
prospective  employees  adhere  to 
security  and  established  rules. 

Linda  is  an  outstanding  asset  to 
the  Personnel  Office.  She  is  a 
team  player  doing  what  needs  to  be 
done  with  immediacy  and  accu- 
racy. Her  dedication  to  the  job  and 
Montana  State  Prison  is  evident 
through  her  attendance,  punctuality 
and  willingness  to  go  the  extra  mile 
to  get  things  completed. 

Montana  State  Prison  is  very 
proud  of  Linda.  She  has  always 
stood  firm  and  proud  in  her  dedica- 
tion to  the  Department  and  the 
Prison. 

To  receive  this  honor  an 
employee  must  meet  specific 
criteria  and  be  reviewed  by  a 
selection  committee.  The  Em- 
ployee of  the  Quarter  receives  a 
certificate  of  appreciation,  a  special 
parking  space  during  the  quarter, 
and  is  presented  a  pen  by  the 
Warden. 

Congratulations  Linda  "D". 
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Critical  Elements  of 
Successful  Juvenile 
Aftercare 

By  Mary  Fay 

Probation  &  Parole  Bureau  Chief 

The  Community  Corrections  Division  was  awarded  a 
technical  assistance  grant  to  attend  the  National  Institute  of 
Corrections  (NIC)  in  Longmont  Colorado. 

A  five-person  team,  comprising  Mary  Fay  -  Bureau 
Chief,  Probation  and  Parole  Bureau;  Loreen  Barnaby  - 
Regional  Administrator  Region  IV  Glendive;  Leif  Ronning  - 
Institutional  Parole  Officer,  Pine  Hills  Correctional  Facility 
Miles  City;  Landy  Petrie  -  Billings  Transition  Center;  and 
Teri  Young  -  Great  Falls  Transition  Center,  attended  this 
training  March  26, 2000  through  March  3 1 ,  2000. 

Five  other  states  were  represented  at  this  training.  They 
were  Minnesota,  Iowa,  Ohio,  West  Virginia,  and  Alabama. 
Montana  was  the  only  state  that  had  a  cohesive  team  from 
one  agency.  Forty-three  other  states  requested  this  training. 

The  team  gained  extensive  knowledge  concerning 
Juvenile  Aftercare  Services  in  these  other  states.  Most 
importantly  we  were  able  to  determine  our  strengths  and 
weaknesses.  After  a  full  week  the  team  made  an  action  plan 
to  improve  the  Aftercare  (parole)  Services  that  we  provide  to 
juvenile  offenders  and  their  families  who  are  entering  our 
correctional  facilities  and  being  released  back  into  the  community. 

The  team  agreed,  we  in  the  Montana  juvenile  correc- 
tions system  care  about  these  kids  coming  into  our  system. 
Our  main  goal  is  to  provide  effective  services  that  will 
assist  juvenile  offenders  and  keep  them  out  of  the  adult 
system. 

The  Montana  team's  plan  will  be  discussed  at  the  next 
scheduled  training. 

New  Officers  in  Region  V 

By  Gene  Gemignani 
Region  V  Administrator 

New  officers:  Welcome  aboard  to;  P&P  Officers,  Louis 
Moore,  Michael  Beirens  and  Anne  Reid.  Billie  Guthrie  has 
moved  from  her  adult  position  to  the  supervision  of  juveniles. 
Region  V  has  one  more  position  to  fill.  Also  congratulations  go 
out  to  Officer  Todd  Denison  who  was  recently  accepted  at  the 
University  of  Montana  Law  School.  Todd  will  remain  with  us 
until  August  when  he  will  begin  his  studies  at  the  U.  of  M. 
Todd  has  been  our  PSI  writer  and  he  will  certainly  be  missed. 

It  has  been  hectic  here  as  we  continue  to  expand,  absorb 
and  train  new  people,  contract  for  services  with  CD  counse- 
lors and  a  job  developer,  convert  to  the  new  case  management 
system,  and  develop  scheduling  that  incorporates  evening  and 
week-ends. 


Comings  and  Goings 
in  Region  VI 

By  Loreen  Barnaby 
Region  VI  Administrator 

The  Glendive  Regional  Office  is  happy  to  let  you 
know  that  you  can  now  get  a  live  person  in  the  morning 
when  you  call  our  office.  LaVonne  Miller-Kautzmann 
joined  our  team  on  March  1 8,  2000  as  the  new  part  -time 
administrative  assistant.  LaVonne's  presence  has  been  a 
welcome  relief  for  Officer  Swenson,  Mary  Doll,  and  me. 
She  has  already  taken  advantage  of  computer  training  and 
is  ready  and  available  to  assist.  Welcome,  LaVonne. 

Jack  Fasig  will  be  retiring  from  the  Department 
effective  in  April.  Our  region  will  greatly  miss  his  leader- 
ship and  presence.  Please  feel  free  to  send  him  best 
wishes.  Happy  Retirement  Jack;  you  will  be  greatly 
missed. 

We  send  out  birthday  wishes  this  month  to  Mike 
Eliason  (April  2)  and  Pam  Heikens  (April  3).  Happy 
Birthday! 

Just  for  a  laugh  I  thought  I  would  share  my  flight 
experience  on  the  return  trip  from  NIC  in  Colorado  on 
March  3 1st.  Leif  Ronning  and  I  arrived  in  Salt  Lake  City 
only  to  find  out  that  our  flight  had  been  canceled.  We 
ended  up  in  the  airport  for  6  hours  before  we  could  I 

connect  with  another  flight  to  Billings. 

Upon  arrival  in  Billings  at  1 1 :30  p.m.,  we  were  told 
that  the  next  flight  heading  east  would  be  6:40  p.m.  the 
next  evening.  I  couldn't  afford  to  be  away  from  home 
that  long.  Leif  was  fortunate  and  caught  a  ride  with  some 
gentlemen  from  Miles  City.  I  ended  up  taking  the  bus 
from  Billings  at  1 :20  a.m. 

Upon  my  arrival  in  Glendive  at  5:30  a.m.,  I  found  that 
the  bus  depot  was  locked  and  had  no  phone  outside.  I  had 
to  wheel  my  luggage  down  the  road  a  V2  mile  to  the  truck 
stop  to  call  and  plea  for  someone  to  come  and  assist  this 
damsel  in  distress. 

I  can  only  imagine  what  motorists  must  have  thought. 
Anyway,  after  25  lA  hours  of  being  awake,  I  finally  got 
nestled  in  my  own  bed  and  got  some  sleep. 

The  only  thing  that  could  have  possibly  ended  this 
situation  worse  is  if  I  went  to  the  airport  to  retrieve  my  car 
and  it  had  a  flat  tire.  Ha! 

If  that  were  the  case  you  may  be  visiting  me  in  the 
psych  ward. 

Happy  Trails 
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Mental  Health  Treatment  Unit 


y  Diana  M.  Mann,  MSP 

The  Montana  State  Prison 
Mental  Health  Treatment  Unit 
(MHTU)  moved  on  March  22, 2000 
from  Close  Unit  I,  lower  A  to  Close 
III,  B  Block.  Twelve  clients  and 
their  property  as  well  as  staff  office 
equipment  and  supplies  were 
transferred  smoothly  with  the 
assistance  of  the  IPS  team.  Close  I 
staff  appeared  sorry  to  see  the 
Unit  and  staff  leave  as  the  associa- 
tion was  a  good  one.  Close  Unit  III 
staff  have  been  courteous  and 
willing  to  learn  how  to  adapt  to  the 
needs  of  the  mental  health  clients. 

The  16  cell  unit  is  staffed  by 
three  Mental  Health  Technicians: 
Mike  Weist,  Andy  Jurcich,  and 
Jackie  Bock;  one  Activities  Thera- 
pist Dave  Wonnacott  and  Diana 
Mann,  M.S.W.,  MHTU  manager. 

Other  professionals  who  serve 
the  needs  of  the  clients  on  the  unit 
e  Dave  Schaefer,  MSP  Psychiatrist; 
Jill  Buck,  RN  -  psychiatrist  nurse; 
Drew  Schoening,  Ph.D.  -  Clinical 
Psychologist;  Mental  Health  Special- 
ists MarlynDuralkM.S.W.  and  Nina 
Kalckar,  M.S.W.;  two  part  time 
psychology  assistants  Erica  Shertzer 
and  Jody  Krueger  -  assist  with  testing 
and  psychotherapy  and  Infirmary  staff 
who  dispense  medication  daily  to 
prescribed  patients. 

The  purpose  of  the  MHTU  is  to 
assess  and  treat  the  chronically  or 
acutely  mentally  ill  individual  by  means 
of  intervention,  interview,  testing, 
diagnosis,  referrals,  individual 
psychotherapy,  group  psychotherapy, 
activities,  socialization  and  commu- 
nication skills  training,  medication 
management,  discharge  planning  and 
follow  up  aftercare.  The  treatment 
team  works  together  with  the  mentally 
ill  client  to  develop  a  treatment  plan 
Resigned  to  intervene  in  the  mental 
illness,  find  strengths  and  resources 
to  help  the  client  stabilize  and  grow. 

Mental  health  issues  such  as 
severe  depression,  acute  anxiety 


with  panic,  chronic  schizophrenia 
and  bipolar  condition  with  mania 
altering  with  depression  are  the  most 
common.  Frequently,  the  incoming 
client  may  be  threatening  suicide  or 
self  harm  or  perhaps  acting  out  in 
an  aggressive,  violent  fashion. 

Untreated,  the  mentally  ill  person 
can  cause  emotional  and  physical 
damage  to  others,  to  himself  and 
property.  Mentally  ill  persons  are 
also  prone  to  being  manipulated  or 
preyed  upon  by  other  offenders.  The 
MHTU  functions  as  a  long  term 
hospital  and  day  treatment  facility 
and  as  a  crisis  stabilization  unit  to 
assist  in  returning  the  client  more 
able  to  function  in  general  population. 

The  MHTU  operates  on  a  level 
system.  The  newcomer  is  placed  on 
Level  1  in  the  Observation  Cell  for 
approximately  24  hours.  Once 
adjusted  to  the  unit,  he  moves  to 
Level  II  and  is  placed  in  his  own 
house.  He  is  interviewed  by  his 
primary  therapist  within  72  hours 
and  a  course  of  treatment  is  devel- 
oped. Progress  is  rewarded  by 
advancing  to  a  higher  level  of 
privileges  and  responsibility.  The 
Level  IV  client  is  expected  to  assist 
the  staff  by  mentoring  newer  clients 
to  follow  the  treatment  regimen  and 
achieve  maximum  benefit  from  the 
program. 

The  manager  of  the  MHTU  and 
Unit  Manager  Dan  Chladek  work 
closely  together  to  determine  proper 
care  and  management  of  the  client. 
The  mentally  ill  suffer  not  only  from 
diagnosable  and  treatable  conditions 
but  also  from  social  stigma  and 
general  public  ignorance.  Education 
of  MSP  staff  as  well  as  the  inmate 
population  is  an  important  part  of 
treatment  for  the  mentally  ill  person. 

The  opportunity  to  provide 
quality  services  to  the  mentally  ill  is 
contributed  by  the  MHTU  staff, 
programming  and  support  from  Dr. 
Robert  Jones,  the  legislature  and 
Montana  State  Prison  officials. 


Outlook  Tip 

Creating  A 
Signature 

By  John  Daugherty 
Network  Supervisor 

If  you  are  tired  of  constantly 
typing  your  name  at  the  end  of  e- 
mails  you  can  use  this  easy  tip  to 
set  up  a  signature  that  will  be 
placed  at  the  end  of  all  outgoing 
mail.  You  can  design  it  any  way 
you  like  and  include  your  name, 
title,  and  contact  information. 

To  create  a  new  signature, 
follow  these  steps: 

1 .  Go  to  Tools  |  Options. 

2.  Select  the  Mail  Format  tab. 

3.  Click  Signature  Picker  and 
click  New. 

4.  Type  a  name  for  the  new 
signature  in  the  text  box. 

5.  Select  either  Start  With  A 
Blank  Signature,  Use  This  Existing 
Signature  As  A  Template,  or  Use 
This  File  As  A  Template.  Click 
Next. 

6.  In  the  text  box,  type  the  text 
for  the  signature  in  the  desired 
format. 

7.  Click  Finish  and  click  OK  to 
exit  all  dialog  boxes. 

The  next  time  you  begin  a  new 
message,  Outlook  will  automati- 
cally include  the  signature  at  the 
end  of  the  e-mail. 
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Projections  Committee  Formed 


Joe  Williams  demonstrates  a  point  to  the  Projections  Commitee 


The  new  Governor's  Standing 
Committee  for  Inmate  Projections 
met  April  1 2th  to  begin  its  work  as 
an  advisory  group  to  the  Depart- 
ment. 

The  committee  will  constitute  a 
forum  for  the  discussion  of  issues 
and  trends  that  impact  corrections 
populations.  In  particular  it  will 
bring  together  representatives  from 
the  judiciary,  law  enforcement, 
corrections,  the  Board  of  Pardons 
and  Parole  and  members  of  the 
public  to  develop  a  shared  under- 
standing of  the  factors  that  impact 
correctional  populations  of  Mon- 
tana. 

Its  members  are  to  meet  on  a 
quarterly  basis  and  actual  correc- 
tional populations  compared  with 
projections. 

Furthermore,  the  committee 
will  work  with  correctional  person- 
nel in  setting  the  values  to  be  used 
in  modeling  corrections  populations, 
as  well  as,  participate  in  the 
development  of  a  more  sophisti- 
cated projections  model  for  use  in 


legislative  and  correctional  decision 
making. 

The  members  are 
Mary  LaFond,  Governor's 
Office  of  Budget  &  Program 
Planning;  Don  Crabbe,  Board  of 
Crime  Control;  Ted  Clack,  Su- 
preme Court;  Christine  Cooke, 
Montana  County  Attorney's 
Association;  Craig  Thomas,  Board 
of  Pardons  and  Parole;  Marko 
Lucich,  Juvenile  Probation  Officers 
Association; 

John  Strandell,  Montana 
Sheriffs  and  Peace  Officers 
Association;  Mary  Fay,  Adult 
Probation  &  Parole;  Bill  Furois, 
public  citizen  representative  and 
chairman;  Rudy  GideonDept.  of 
Math  Sciences,  University  of 
Montana;  Melissa  Harrison, 
Associate  Dean,  University  of 
Montana  Law  School;  Senator 
Vicki  Cocchiarella,  Missoula;  Troy 
McGee,  Montana  Association  of 
Chiefs  of  Police;  and  Jeff  Rosky, 
MDOC  Research  Bureau  Chief. 


Sending  E-mail 
on  Behalf  of   ( 
Another 

By  John  Daugherty,  Network 
Supervisor 

Have  you  ever  sent  an  e-mail 
to  several  people  on  be-half  of  your 
supervisor  or  another  person? 
Would  it  be  handy  to  have  any 
replies  to  that  message  to  your 
supervisor  rather  than  yourself.  If 
you  find  yourself  in  this  situation 
follow  these  steps: 

Before  you  send  the  message 
click  on  the  View  Menu  then  select 
options. 

In  the  options  screen  check  the 
'Have  replies  sent  to'  check  box, 
next  click  on  select  names,  high- 
light your  name  and  press  delete  to 
remove  yourself,  select  the  name 
of  the  person(s)  that  you  want  to 
receive  the  replies  and  add  them.     . 

Now  you  can  send  your  ' 

message  and  the  proper  person  will 
receive  the  replies. 
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Employee  Happenings 


'department  of  corrections 

New  Employees 

Lynda  Boudreau  Personnel  Specialist 


04/17/00 


TREASURE  STATE  CORR.  TRAINING  CENTER 

New  Employees 
James  Evans 
Christian  Jorgensen 
Paul  Bochenek 
Michael  Boice 
Jonathan  Hartwig 


Drill  Instructor 
Drill  Instructor 
Drill  Instructor 
Drill  Instructor 
Drill  Instructor 


03/21/00 
03/21/00 
03/27/00 
03/27/00 
04/03/00 


PINE  HILLS  YOUTH  CORRECTIONAL  FACILITY 

New  Employees 

Karen  Skalko  Chem  Depen  Counselor  02/28/00 


%  DOC  Populations 

*ADP 

MSP 1,264 

MSP  Co  Jail  Hold,  Regional  Jails  &  Out-of-State 791 

Treasure  State  Correctional  Training  Center  (male) 3 1 

Treasure  State  Correctional  Training  Center  (female) 3 

Montana  Women's  Prison 70 

MWP  County  Jail  Hold  &  Crossroads 52 

Pre-release  Program  (male) 441.69 

Pre-release  Program  (female) 104.48 

Riverside  Youth  Correctional  Facility  (02/01/00) 15 

Pine  Hills  Youth  Correctional  Facility 67 

Aspen  (Aug  99) 45 

Evaluation/Transition  Programs 18 

*MC 

Intensive  Supervision  (02/0 1/00) 198 

Probation  and  Parole  (02/01/00) 5,980 


*  ADP  the  above  information  reflects  the  *  ADP  (Average 
Daily  Population  for  March  2000.  The  Department 
calcultes  the  Average  Daily  Population  based  on  total 
care  days  divided  by  the  number  of  days  in  the  period. 
*MC(Monthly  Caseload 


MONTANA  STATE  PRISON 

New  Employees 

Larry  Burg        Nurse  Professional  II     03/16/00 

Correctional  Officers  hired  on  03/06/00 


Samuel  Brown 
Stephanie  Delaney 
Henry  Edwards 
Gerald  Good 
Michael  McMillan 
Matthew  Ryles 
Gregory  Vauthier 


Gerald  Cote 
Thomas  Dewing 
Richard  Foley 
Robert  Lees 
Brandon  Pieper 
Michael  Short 
Benny  West 


Retirements 

Gene  Hensen     Ranch  Foreman  03/08/00 

Larry  Barham    Food  Service  Supervisor  03/10/00 

Carol  Ferguson  Chem  Depend  Counselor  03/23/00 

Fred  Wise          Purchasing  Agent  03/3 1/00 

RIVERSIDE  YOUTH  CORRECTIONAL  FACILITY 

New  Hires 


Brant  Flath 
Kristie  Murphy 
Bill  Richards 
Kim  Richards 
Hayley  Mattehews 
Janet  Buckingham 

Promotions 
Keith  Shultz 


New  Additions 


Science  Teacher  03/08/00 

AggCorr  Counselor  03/29/00 

Sub  Teacher  03/29/00 

Sub  Teacher  03/29/00 

AggCorr  Counselor  04/03/00 

Nurse  04/24/00 


Fulltime  Corr  Counselor  03/1 1/00 


Jay  Gilbert  was  bom  on  March  19,  2000  to  Peter  and 
Amberly  Gilbert  Peter  is  a  Drill  Instructor  at  Treasure 
State  Correctional  Training  Center. 

Rylan  Matthew  Robertson  was  bom  on  April  12, 2000  to 
Matt  &  Candice  Robertson.  Matt  is  Legal  Counsel  for  the 
Department  of  Corrections. 


MONTANA  DEPARTMENT  OF  CORRECTIONS 
Sherri  Townsend,  News  Editor 
1539  11th  Avenue 
PO  Box  201301 
Helena  MT  59620-1301 

RETURN  SERVICE  REQUESTED 
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DEPARTMENT  OF 
CORRECTIONS  MISSION 
The  Department  of  Corrections 
is  dedicated  to  public  safety  and 
trust  by  holding  adult  and  juvenile 
offenders  accountable  for  their 
actions  against  victims  through 
custody,  supervision,  treatment, 
work,  restitution  and  skill 
development. 


1 625  copies  of  this  public  document  were 
published  at  an  estimated  cost  of  $27  per 
copy,  for  a  total  cost  of  $446.82,  which 
includes  $279.68  for  printing,  folding, 
tabbing,  and  labeling  and  $167. 14  for 
distribution  Printed  by  Montana 
Correctional  Enterprises. 
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